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MR.
:  All right.  So without – with that – without any further ado, I’m going to go ahead and turn it over to Judi Fisher.  She is the division chief with the Office of Grants Management.  Judi, take it away.

JUDI FISHER:  Thank you, Brian (sp).  And welcome, everyone.  This is the third in a series of five webinars that we’re conducting for our new TAACCCT grantees on some of the grant management responsibilities that you will have with these grants.  

Today’s webinar is on some of the funding restrictions that are applicable to these grants.  But I want you all to know that we heard you last week and your concerns over waiting until after Thanksgiving to have the last webinar.  And we have rescheduled.  So the – we were having a webinar on Tuesday for consortium grantees only.  So if you’re a consortium grantee, we’re going to go over some of the issues that have arisen with consortium grantees.  

And then on Wednesday, we will have a webinar for all grantees on sub-grants versus sub-contracts, and some of the procurement requirements under these grants.  So it’s all been pushed up to next week.  Everything will be happening before the Thanksgiving holidays, which will give us time to work through any of the issues that you have.

That being said, let’s just go into this.  These grants are similar to all other federal grants in that you are subject to the federal cost principles.  You have a grant agreement, which spells out the roles and responsibilities, the activities that will be conducted.  You all follow the uniform administration requirements or the grant management requirements that are applicable to federal grants.  
However, these grants do differ from our traditional DOL ETA grants and education grants, in some instances, in a number of other areas.  And so we want to talk about what those distinctions are as well – the indirect cost rate versus the educational F&A rate, the issues around administrative costs and its definitions.  There are prohibitions on certain kinds of activities and we want to discuss support services and the differences and definitions under these grants.  

So that being said, the topics for today are indirect costs.  We’re going to cover the definition of indirect costs, as well as the indirect cost rates/F&A rate.  We’re going to cover the definitions of administrative costs for these grants, talk about salary caps, and a brief discussion on the distinctions between indirect costs and administrative costs as they relate to those grants.  

We’ll talk about the salary cap.  We’ll also talk about prohibitions against wages, tuition and real property.  We’re going to go over the definitions of those.  And then for support services, we’re going to talk about the TACT (ph) definition, the WIA definition and the impact of those on allowable costs under the grants.  
So let’s start by just describing the nice, pure, simple direct costs.  Most of your financial people know about direct costs.  Those are costs which are easily identifiable with this specific grant projector program and that do not have to be recaptured through a cost allocation process.  Those direct costs can either be administrative costs or program costs.  
Indirect costs are costs that are shared among multiple programs for which you cannot directly attribute a definitive amount to a specific grant.  They may be recaptured either through application of an indirect cost rate or through a cost allocation plan.  They may be both administrative and program costs.

Here are some examples of what would be a direct cost, an admin, and a direct cost program under our definitions for direct costs of information and data collection systems.  So administrative would be the costs related to financial recording and reporting.  
The program costs would be related to performance tracking and performance reporting.  Indirect costs for equipment maintenance and operational costs would be your general office copiers and printers.  For program, it would be the maintenance costs for lab equipment which are used in the provision of program activity.  

And indirect cost rate is applicable to grantees that are receiving funds from multiple sources – and multiple federal sources as well.  You must have an approved indirect cost rate or cost allocation plan within the first 90 days of operation of your grant.  If you do not at least submit a plan for an indirect cost rate, then there’s no reimbursement for indirect costs.

We do have the Division of Cost Determination in the Department of Labor who handles our indirect costs rates.  But for most of you, you already have an indirect cost rate.  It’s known as an F&A rate.  Under educational institutions, the F&A rate is the same as the indirect cost rate.  And that F&A rate is both program and administrative under our grant definition, as opposed to educational grants, where it is an administrative cost.  

So F&A costs are defined in 2 CFR Part 220, which is applicable to educational institutions only.  It contains specific categories for facilities, such as depreciation and use allowances, the interest on debt that’s associated with certain buildings, equipment, capital improvements, operation and maintenance expenses.  And it also includes the expenses associated with the library.  

There are also specific categories that are addressed for administration.  So it’s an F&A rate, facilities and administration.  These are general administration and general expenses of the educational institution as a whole, as well as departmental administration, sponsored projects administration, student administration and services and all other types of expenditures not listed specifically under the subcategories of facilities, including some cross allocations from other pools.

As we said, F&A rate equals indirect cost rate.  But then we need to say, of those costs that you’re going to recapture, what are administrative costs, because the definition in 2 CFR Part 220 is not the definition of administration that is applicable to your grant.  For ETA, administrative costs are defined at 20 CFR 667.210 B and C.  They can be both personnel and non-personnel costs.  They can be both direct and indirect.  They relate to a list of specific functions, and then it’s the allocable portion of the necessary and reasonable costs of those functions.  They are not related to the direct provision of services.  And they are not the same as administrative costs – administration costs under the F&A definition. 

We have a handout, which is attached and available for download with this webinar, that provides you with a very good description of administrative costs under ETA grants, and as well as a schematic about how do you breakout between program costs and administrative costs for our program reporting, out of an indirect cost pool.  So out of those F&A costs, how are you going to be able to discern which are administrative under ETA’s definition as well as those which are program under ETA’s definition, so that you can appropriately report –

MAGGIE EWELL:  Sorry, someone asked what is ETA.

MS. FISHER:  Oh, Employment and Training Administration.  These grants are issued by the Department of Labor Employment and Training Administration.  That is what ETA stands for.  And it will be on all of your grant documents all over the place.  

So those definitions are – or those functions are general administrative functions and coordination of functions, such as accounting, audit resolution, cash management, your payroll.  It’s the cost of goods and services that are required to support those functions, rental and maintenance of office space, office supplies.  It’s the information systems that you utilize that are related to those functions.  And it’s awards to vendors that are solely for an administrative purpose.  In other words if you have a payroll vendor, then that payroll vendor is an administrative cost.  

For your grant, there is a 10 percent administrative cost limitation.  This is 10 percent of the total grant award amount.  We measure compliance with that 10 percent cap at the conclusion of the grant period.  It is not a compliance issue during the life of the grant, but if you are running into difficulty maintaining a 10 percent administrative limitation during the grant – it’s not a compliance issue – you get to the end of the grant, then you really have nowhere to go.  And so you don’t want to wait until the end of the grant to be looking at this on a – on a very close basis, because if your administrative costs exceed 10 percent at the end of the grant, the costs will be disallowed.  

Let’s stop and take a few questions before we go any further.  The first question.

MS. EWELL:  All right.  It doesn’t look like we have a lot of questions in about indirect and admin, but we can try to answer those that have been submitted.  We have a question, first, about the November 15th webinar:  If you’re a consortium, how do you get an invite?  I believe those are going out later today?

MS.
:  The email that went out today included registration for the 6th – November 16th event and a save the date for the 15th.  If you scroll a little bit further down it has the date and time.  And as soon as that registration link is available, it will go out to all consortium member grantees.  But that email you’re referring does have the save the date – date and time for the 15th event.
MS. EWELL:  Great.  Thanks, Megan (sp).  OK.  Let’s see.  For the – for the first question, what type of backup documentation do you need for this – I think that’s related to indirect costs – and what should you – (inaudible) –

MS. FISHER:  I’m not really sure what that is related to, so could whoever asked that question –

MS. EWELL:  Type in a – type in a clarification so we know what to answer.

MS. FISHER:  Right.  OK.

MS. EWELL:  OK.  Would office supplies used for the grant – such as computers, pens, paper, printer – be considered part of the 10 percent limit if they are specifically for grant program employees?
MS. FISHER:  If they are for administrative staff under this grant, then the answer is yes.  If they are not for administrative staff, then the answer would be no.  You need to look at the definition of the functions which count as administrative under this grant.  For most of you, those costs are going to be part of your F&A rate.  OK.  You’re going to have very few direct administrative costs.  Your project director may perform some administrative functions.  So you’re going to need to look at the work that is performed rather than whether or not they work on this grant or are indirect.  

MS. EWELL:  Seven – I am a fiscal administration person.  How do I get on the mailing list for upcoming webinars so I don’t have to rely on our program office?

MS. FISHER:  I would suggest that you check with workforce3one.  I don’t think we maintain a mailing list except of grantees.  And so we only have a mailing list of grantees, not individuals underneath that grant.  However, all of the webinars are posted on workforce3one and I believe you can go there, see whether or not the webinars are going to be held.  

I will tell you that the webinars next week are the last two until after the first of the year.  So we only have two more administrative ones until after the beginning of the new year, and if you’ve missed prior ones on administrative aspects of your grant, those webinars have been archived.  And at the end of this program we’ll go ahead and tell you how to access all of that.

MS. EWELL:  OK.  So if the F&A rate is the same as the ICR, do we still need to get an approval within 90 days?


MS. FISHER:  Not if you have an approved F&A rate.  

MS. EWELL:  OK.  We have a follow-up about the backup documentation.  What type of documentation is needed to backup admin and indirect?

MS. FISHER:  That’s still relatively vague.  You need to maintain documentation as you would for any cost.  And so if you’re saying, do I know whether it’s an admin or a direct cost, you’d need to look at the source documentation and the purpose that that cost was incurred for, and that’s going to be adequate.  We can work with you, through your FPOs, on sort of how to make those separations.  

MS. EWELL:  OK.  Why don’t we hold?  Keep entering your questions.  And we will move on to salary caps.

MS. FISHER:  Thank you, Maggie.  All right, the Department of Labor Employment Training Administration programs are under a cap on salaries.  This is Public Law 109-234.  It applies to all ETA-appropriated funds, all grants, contracts and interagency agreements entered into for funds that were available from 2006 forward.  It is part of our appropriation language every year, and it applies to these grants.

This cap limits the salary and bonus payments to individuals.  There is implementation guidance in TEGL 506.  For those of you who are not familiar with TEGLs, those are official guidance from ETA.  It stands for Training and Employment Guidance Letter.  They’re available on our website.  And you can download this from that, or you can ask your FPO to email you a copy.

The limit is – for 2011 and 2012, is 179,700 (dollars).  It’s tied to executive level two, salaries in the federal government.  I would also add that it is both the rate at which they are paid as well as the total amount.  So those that are covered by this limitation are anyone who receives wages or bonus payments from a recipient of an ETA grant.  

Salaries are paid at a specific rate, so it’s the rate at which it is earned as well as the amount in total.  It includes bonus payments that are paid to the individual, but it does exclude fringe benefits and non-monetary compensation, such as a car.   It applies to all direct recipients and sub-recipients.  There are no sub-recipients under these grants, so it applies to direct recipients, including all of the consortium members.
It applies to both direct and indirect costs for educational institutions.  Where we have found issues in the past is the salary levels that are included in the indirect or F&A rate will very often exceed this salary level because you’re including the president, the vice provost, et cetera.  So we will be looking at that.  Your FPOs will be giving you assistance on this so that you do not encounter a compliance issue.

OK.  That’s salary caps.  
Now, there is a number of other funding restrictions that apply to these grants.  And the SGA, the solicitation for grant agreement – or grant application, lists these unallowable activities on page nine, 21 and 22.  You may ask, well, why did they do this?  Well, we believe that those activities may duplicate services, benefits or stipends provided to workers eligible for assistance under TAA, unemployment insurance or WIA programs.

And we do not want to have duplicate services provided with these grants.  So there are specific prohibitions about these activities.  And you can’t use grant funds to supplant other funding sources if they are being used currently to fund those activities.  So you can’t use the funds to pay for support services if those support services are already being provided by your WIA agency in your area.

One of the things that is prohibited are tuitions, wages and stipends.  Well, three things that are prohibited.  So we want to give you some definitions.  Tuition is the fee for instruction at an institution of higher education.  Wages are compensation for services performed for an employer.  Stipends are a fixed sum of money paid periodically for services or to defray expenses.  These are common definitions.  They come out of Fair Labor Standards Act.  They come out of higher education.  So these are not new definitions.

Payment of wages is not allowable under this grant.  And that includes the wages of students in cooperative education programs, internships or registered apprenticeships.  There’s a prohibition on the provision of stipends for the purpose of wage replacement.  So you can’t have a cooperative program, education program, say it’s a stipend instead of a wage, when it’s being paid in lieu of a wage.  This is covered on page nine of the solicitation for grant application.
Tuitions and scholarships – we’ve had the question come up about scholarships, but page nine of the SGA contains the prohibition on the use of grant funds to pay the costs of tuition.  Scholarships are a form of payment of tuition.  We do not see what scenario scholarships could be allowable.  However we are reviewing that with our solicitors’ office to see if there is any scenario under which scholarships might be allowable.

Then I want to talk about the difference between student support services, which are allowable, and WIA supportive services, which are not allowable.  Student support services are thought of as things like career guidance systems, the hiring and/or training of staff, developing or procuring online training systems that support the student’s activity – an online mentoring program; that would be an example of something that supports student services.  

On the other hand, WIA supportive services are individually defined.  So the student support service are to support students as a whole, as a group.  Supportive services under WIA are very participant-driven.  And they are such things as child care, transportation, housing or needs-related payments that are designed to allow a participant to actually be in training.  Those are prohibited.  They are covered under WIA.

So this slide just sort of lays it out:  Student support services, general student support, things in the library – you know, that type of activity – enhanced systems for accessing online training; those would be allowable.  Supportive services on an individual basis are not considered allowable.  

MS. EWELL:  OK.  Before we go on to real property we wanted to take a pause for some questions.  Let’s jump back – we had two more questions come in on administrative and indirect costs.  So if can pop those over, Gary and Brian (sp)?  We had – yeah, number nine.  
If the 10 percent administration cost cap includes indirect costs, and assuming our indirect is 9 percent, that leaves only 1 percent for other administrative costs, which might not be sufficient.

MS. FISHER:  This gets to our earlier discussion about the difference between indirect costs and administrative costs.  If you are capturing only 9 percent, not all of those costs for educational institutions are going to be administrative, because it includes all of the costs of facilities, et cetera, where programs are housed – where you’re conducting program activities.  So you need to split that out so that you don’t do that.  

The second thing with an F&A rate is that it’s not 9 percent of your grant amount – that is, the indirect costs.  It is 9 percent of some other base.  So it’s like comparing apples and pineapples.  You don’t apply the 9 percent against your total grant amount; you apply it against direct salaries and benefits or total direct costs.  But it’s always some subset of that grant amount.  So leaving the 1 percent – it’s going to range a lot higher than that.  What cannot change is the 10 percent, OK?  That – enough or not enough – that is the limitation.  

MS. EWELL:  OK.  The next administrative question is, will that 10 percent administrative limit be applied to the total grant allocation or the total actual expenditures?  Would be less – which would be less?  For example, our total grant is 10 million (dollars).  We would spend 9,100,000 (dollars) with the admin – would the admin be limited to 1 million (dollars) or the 9,100,000 (dollars)?

MS. FISHER:  It would be 1 million.  It’s 10 percent of your grant award.  We recognize that grants very rarely fully expend.  And so it’s not of expenditures, it’s 10 percent administrative cost limitation.  The definition and the regulation citation I gave you earlier, 667.200, is quite specific.  

MS. EWELL:  OK.  Are stipends prohibited for instructors or just students?

MS. FISHER:  I’m not sure why you would be paying a stipend to an instructor.  If you are paying under an agreement for work that they are performing then that is an agreement that you’re paying.  This is stipends for students – stipends in lieu of wages are not allowable.  If you’re paying for a product, for an instructor to develop a curriculum, and you’re giving them a stipend instead of a wage, that’s a contracted amount.  

MS. EWELL:  OK.  Can you give me the specific source for the stipend definition?  Yes, that’s from the Internal Revenue Service, the IRS.

Next question:  Does the prohibition on stipends apply to program participants or faculty members or existing –

MS. FISHER:  I think we’ve just answered that.  

MS. EWELL:  So an IHE (ph) can claim an indirect cost rate as negotiated and approved as well as a 10 percent administrative cost?

MS. FISHER:  No.  You can have 10 percent administrative costs, which includes your indirect and direct costs that fit the definition.  

MS.
:  I think if you take a look at the handout that we had available for download, we’re going to put it up again at the end, it really does do a good job on page two of talking about the indirect cost pool and how to break admin out of that and how they fit together.  

MS. EWELL:  How should administrative costs be described in the budget section since it is not on the 424A?

MS. FISHER:  You don’t describe it in the budget section.  You are just held to a 10 percent administrative limitation. We realize that it is going to go all the way through those budget line items.  The budget line items do not relate to admin and program.  They relate to the budget line items as described in the 424A.  For our grants, administrative costs will be found on the indirect cost line, on the personnel line, et cetera.  So you do not have to describe them in your budget narrative.  What you do have to do is report them and you have to have backup that shows how you did that.  

MS. EWELL:  OK.  Does the salary cap apply to college employees that are not paid through the grant?

MS. FISHER:  No.  That salary cap applies to our grant funds.  We really don’t care how much you pay people outside of our grant funds.  But we have congressional constraints on how much you can charge to this grant.
MS. EWELL:  We do have a question in about the admin cap as it relates to the consortium members.  We are going to cover that in detail on Tuesday.  So rather than getting sidetracked today, tune in on Tuesday.  

Our indirect cost rate is currently 10 percent of our total direct costs.  Do we need to do a budget change to increase this to 10 percent of total costs?

MS. FISHER:  No.  And I think –

MS. EWELL:  OK.  Someone did ask a question about testing fees.  We’re a little bit unclear about what you mean by that.  If you could please provide some more detail, it might be a question we follow up with you offline, but we would need more details before we can answer that one yes or no.  
Seventeen, we’re not going to answer.  

MS. FISHER:  OK.  I think then we will move on to real property.  OK.  Purchase and construction of real property is prohibited under this grant.  Real property is defined as buildings, lands and of pertinences thereto – so anything that’s connected with the actual structure, the edifice.  What is allowable, under certain conditions, are rearrangement and alteration costs, also known as renovations.  

So when we talk about rearrangement and alteration costs, this is defined in 2 CFR Part 220 Section J under the selected items of cost.  And it basically is minor alternations to the facilities that make it ready for grant activity.  And it’s referred to as renovations.  What cannot happen with these costs is an impact on the equity value of the building.  So renovations and alternations or rearrangements and alterations are basically internal to the structure.  They’re things like build out of a lab or reconfiguration of a floor so that you’ve got classroom space.  But they are not installing an HVAC system for the building, because that’s going to increase the equity value of that structure.  

All rearrangement and alteration costs must receive the approval of the grant officer prior to commencing the alteration.  Having put into your budget costs for rearrangement and alteration is not sufficient.  When you get ready to conduct the activity that needs that alteration or renovation to an existing structure, you come in through your FPO and request approval for that action from the grant officer.
Some examples are retrofitting a laboratory.  Certainly that may be allowable based on what you’ve decided to do in your SOW.  Again, internal reconfiguration of those offices may be allowable, but it depends on what you said you were going to do.  And it has to, before all, relate to the activity that you’re going to conduct under the grant.

So intellectual property is a big topic under these grants.  And with intellectual property, the government retains the license to use, reproduce or publish that.  And that language is to be included on all products that are developed under the grant.  But all work that is developed under the grant must be licensed creative commons attribution 3.0 license.  OK, it must be CCA 3.0 license.  And that notice of license must also be affixed to the work.  So there’s a notice of distribution and a notice of license for – under creative commons.

MS. EWELL:  And if you publish products, there’s language in your grant agreement that has to be affixed – copy it straight out of there with what needs to be on.  We are going to plan, once you’re a little further down under way, and not as overwhelmed with the startup, a special session devoted to intellectual property.  But we did want to touch on this.  

It’s not so much a funding restriction, but it is a restriction on what you can do with your grant.  And we wanted to make sure it was addressed up front.  And if you have any questions about that, note them down and send them in.  You know, contact your FPO or the TACT (ph) mailbox.

MS. FISHER:  And having said that, we have reached the end of this webinar.  We have a couple more questions.  

MS. EWELL:  OK.  So we have a question in about – we are the lead in a consortium grant.  The contractors will submit expenditures to us.  We then take the time to review, draw down funds, and reimburse them.  The grant end-date is 9/30/14.  Does that mean that the final draw of funds must be done by 9/30/14 or can expenditures be incurred up to 9/30 with subsequent draw?

MS. FISHER:  OK.  You are way ahead of yourselves here, having not even started to implement these grants very far, but I will address it.  You can incur costs up to the end of the period of performance.  There is a 90-day period following the end of the period of performance, which in this instance would be 9/30/14, for you to make your final draws, make your books balance and submit close-out documents to the Department of Labor.  We will, in fact, be having a webinar on close-out responsibilities, but it won’t be for a year and a half or two years.  OK.  

MS. EWELL:  Can we lease a facility?

MS. FISHER:  Certainly you can enter into a lease arrangement for program activities and to conduct the work of the grant.  If – you need to be very careful that you’re not leasing it from yourself, because educational institutions very often own buildings.  And you can’t have a program leasing space from the – from the owner because it’s a less-than-arms-length agreement.  If it’s that sort of activity, you need to work with your FPO to enter into the right kind of agreement.  But certainly leasing is available.
I want to thank Maggie Ewell, who was the other voice that you’ve heard on this webinar.  Maggie works in our division.  We are the Division of Policy, Review and Resolution and – in the Office of Grants Management.  And our office is responsible for grant management, training and policy development.  That being said, do –

MS. EWELL:  One last question –  

MS. FISHER:  One last question.

MS. EWELL:  – on intellectual property.  We’re using intellectual property that does not belong to us and not creating the intellectual property.  The right of property does not transfer to the government.  The language in your grant agreement states that it’s around work created under the grant.  And so that is work – new work created.  

It also counts for work you modify with grant funds.  So you would need to make sure if you’re modifying work that you have the right licenses that, you know, you would have to affix what – the government’s right to distribute as well as the creative commons.  You would always retain the copyright to your work.  

Oh, we just got a couple more.  Wow, you guys came in as Judi was thanking me.  Thanks, Judi, for this little time.  If we submit an expense as personnel, can we use those funds for contractual?  Are there definitions for personnel?

MS. FISHER:  The definition is actually in the instructions for the form.  So it is very clear about that.  If you are going to use dollars that you had put in your budget as personnel and now wish to move to contractual, you need a formal modification to your grant to do that because of the budget line item flexibility that we covered in the first webinar.

MS. EWELL:  Four, is the equipment maintenance for program equipment used by students considered an admin or a direct cost?
MS. FISHER:  It is a program cost.  It is not an administrative cost but a program cost.

MS. EWELL:  The existing HVAC must be upgraded for the grant for climate control for equipment – any suggestions?

MS. FISHER:  In that instance, you need to be working with your FPO.  But there is no real property.  There are no exceptions that I know of.  So if you’ve got dollars set aside or that’s an activity that you’ve got planned, you need to discuss this with the FPO.  Let’s see exactly what it is that you want to do, and see if there’s some way we can help you.  

MS. EWELL:  Does intellectual property language have to go on the program marketing materials?

I do believe the language that’s in your grant agreement around this product – or this program is funded in part by the Department of Labor, et cetera, et cetera – that needs to go on your program marketing materials.  You would not need to put the CC BY license or whatever that language is, because it’s not a product, obviously.  So you would not need to include that language on your materials.

MS.
:  Twenty-nine.

MS. EWELL:  Can we use an F&A rate that is lower than our approved rate?  How do we request or document that?

MS. FISHER:  You can charge less than the approved F&A rate.  You just charge less.  You can’t charge more, but you certainly can charge less.  And the documentation is just that it’s less.

MS. EWELL:  Is a project director who isn’t doing accounting work, just general oversight, considered administrative or program cost?

MS. FISHER:  On the surface it would appear that this is primarily a program activity.  Program planning, program management – as long as it’s a program aspect – is considered a program cost.  But that list of functions is not just accounting.  So you need to go back to the list of functions and look at it.

MS. EWELL:  Number 26 – it’s a long question; I’ll sum it up.  They are planning to have a meeting of all their consortium members and they’ve included the travel line item in their budget.  They want to know if there’s any specific forms or reimbursements already prepared or rules we should know about pertaining to travel.

We do not have any forms you submit.  You need to have in place your own procedures around travel for your organization and for these folks.  You need to make sure that the costs that are being incurred are reasonable.  We talked about that, I think, on the second webinar – that, you know, you would have policies about the cost of tickets and the lowest – and the things that you do.  There are no federal forms for how you do that.  You would just want to make sure that the total amount stays within that travel line item so that you don’t end up exceeding something in your budget.  
Is there a difference in the definitions for education programs and training programs?

MS. FISHER:  I don’t really know what that question means, and so I can’t answer it.  I’m not sure.  
So moving on, we want to preview next week.  We have two sessions planned next week.  The first one will be on November 15th, that’s Tuesday, at 4:00 p.m. Eastern time.  It’s for consortium grantees and consortium members.

MS. EWELL:  And if you are part of the 17 that have indicated that you are planning to submit as a consortium, you should also prepare to take that session.  And so, if you do not get the invite, please follow up with your FPO and let them know so we can get that invite to you.

MS. FISHER:  So we’re going to talk about funding mechanisms for consortiums, implementing the consortium activities, and oversight responsibilities and monitoring.  This is specifically for the consortium grantees as there are some differences in our other grants with this consortium idea.  So we have a special session just for the consortium grantees to talk about consortiums, memorandums of understanding, et cetera.

The next day, on the 16th, we will have a session on sub-grants versus subcontracts and how to procure.  We’re going to talk about the sub-grant prohibition.  We’re going to talk about subcontracts and procurement requirements, agreement types, and what kind of documentation you have to maintain.  So that’s next week.  Wednesday will be the last one we have in the administrative series until after the first of the year.

I thank you very, very much for your participation.  I hope we’ve answered your questions.  And we look forward to seeing you all Tuesday and Wednesday of next week.  Thanks again.

MR.
:  All right, great.  And before you log off, I just wanted to quickly move us to a feedback session where we can get your thoughts about today’s webinar and any feedback that you might have.  So let’s go ahead and move over there now.  While I do, just wanted to mention that, for those of you who may not be familiar, we are recording today’s webinar.  We’ll be making that webinar recording and transcript available in about two business days.  So please be on the lookout for that.  

Now, many of you are already voting, but as you can see here, off to the left-hand side of your screen, go ahead and give us feedback about today’s webinar.  So you can rate the overall quality, you can rate the audio quality.  As you can see, like we talked about earlier, those files that we had mentioned earlier in the webinar are available.  So if you haven’t yet had a chance to download them, go ahead and do that now.  

And right there in the middle of your screen we have an open chat where you can give us general feedback about the webinar.  And then off to the right, if you have new topics that you’d like see addressed in future webinars, feel free to go ahead and let us know that as well. 

So we’ll go ahead and end the audio portion of today’s webinar.  We’ll leave this feedback room open for several minutes to give you a chance to respond.  But, like Judi said, thanks everyone for your participation.  And we look forward to seeing you on the webinars scheduled for next week.  Have a great day, everybody.
(END)
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