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GARY GONZALEZ:  So with that I'm going to move things along.  I'm going to turn things over to Jennifer Kemp.  Jennifer, take it away.
JENNIFER KEMP:  Hi.  Good afternoon or morning, wherever you are.  We're very excited that you're here to join us for conversation around the WIA youth programs.  
And I say "conversation" but that may not really be perfectly the right word because really we're looking to hear from you in the chat.  So you don't have to talk; you could just type as we go along and we're really looking forward to your input.  
The purpose of this conversation, as slide number – well, let's start with the agenda.  Let's start there.  I want to tell you a little bit about the purpose and the session flow.  I'm going to talk to you – we're going to give you an overview of the act.  We're going to talk specifically about the provisions related to youth.  And we'll have some questions for you answer; hopefully you saw some of those questions on our website so you kind of know what we're going to be asking about.  And finally, we'll wrap up with some TA tools and resources and further stakeholder engagement.  
I'm very excited to share that I'm joined in the room with Stephanie Victor (sp), who is with the Job Corps program; Sanzanna Dean, who is with YouthBuild; and also my colleagues from the Department of Education; Johan Uvin and Janet LaBreck will be joining us too as we go through the agenda.
So we're really excited to see where you all are calling from.  And we're going to jump right into the purpose.  
So on the next slide you'll see, again, we're really here to gather information from you all that will help inform the development of our regulations.  And again, we're going to be hearing a lot from you but it's not your only opportunity to provide us input.  
You'll also see there's a website (sic) there, dol.wioa@dol.gov.  Please, if you think of something after the webinar related to the youth programs – or anything, really, in the WIA – please let us know there.  
So at this point –
MR. GONZALEZ:  And this is Gary.  I'm just going to break in.  so now you're seeing the poll question up on your screen.  And the question we have in front of you is, "What organization do you represent today?"  And the options you have to choose from are:  state workforce agency, local workforce agency, local workforce board, American Job Center staff or partner organization, training provider, jobseeker, business employer, or other.  If you choose "other," type into that chat what that other might be.  
And I think a lot of you have already made your selection.  So we're going to keep the poll open for just a few more seconds and then we'll transition to the next slide that Jennifer's speaking to.  
Jennifer, back to you.
MS. KEMP:  I'm so excited.  I just want to keep going and getting to the questions.  So sorry I'm moving us all forward so quickly.  But we do see that there are a lot of local folks on the phone, which we're very excited about.  We want to hear what you're thinking about how this change is going to impact you and your perspective.  So again, thanks, everyone, for joining us.  
And at this point I am going to turn it over to my Department of Education colleagues.  And Johan Uvin, if you would please start.  
JOHAN UVIN:  Oh, thank you, Jennifer.  And thank you for all of our colleagues and partners at the Department of Labor and Health and Human Services for the opportunity to be part of this important webinar on services to disconnected youth, also known as opportunity youth.  
The Department of Education is very excited to be a partner and to continue our interagency efforts in the robust implementation of the Workforce Innovation and Opportunity Act.  The signing of the act by the president on July 22nd, as you know, marked a historic milestone for our workforce development and adult education systems.  And we believe – and when I say "we," all the agencies working together – we believe it provides an unprecedented opportunity to rethink how we can serve the 5 million disconnected or opportunity youth in our country.
New changes, like the focus on serving the most vulnerable youth populations by increasing the share of resources for out-of-school youth, expanding the age of eligibility for out-of-school youth to 24, and the ability to demonstrate progress our youth are making, responds to so much of the feedback that we received from you in the past through our request for information on disconnected youth in June 2012, and in other ways.
You know, another key thing that you had shared with us before was the greater need for a collaborative approach, for a collective impact approach, for collaboration when serving our youth.  And the requirement or expectation in the new law for a single state unified strategic plan we believe provides an opportunity for states, and ultimately local communities, to engage in a more collaborative and coordinated planning to address the many needs of the most vulnerable youth populations.  
And it also allows us at the federal level to continue our across-agency collaboration and pursue much further alignment of our programs so that we can better help those most in need of our services.
From the perspective of Title II, we are looking forward to working very, very closely with you at the state and local levels, and with our colleagues at Labor and Health and Human Services, to find better ways of serving the 700,000-plus disconnected youth who have made a step forward annually in the past to find a path to reconnection.  
So thank you again to the Department of Labor and to all of your stakeholders supporting us in this effort.  And I'm going to ask my colleague, Janet LaBreck, to offer some comments as well.  Janet?  
JANET LABRECK:  Thank you very much, Johan.  And Jennifer, thank you as well for hosting this webinar this afternoon.  And I also want to say good afternoon to all of our folks – stakeholders in the community who are listening to this webinar today.  
This is, as Johan mentioned, an incredibly important population of individuals who we all have an opportunity to serve.  And under WIOA, this really does give us that opportunity to really reach out both to you as the stakeholders and potential providers, family members, community, to really begin addressing some of the issues.  And we know that when we work collaboratively and collectively together that we have the best opportunity to really maximize the service delivery system that we all work in, in order to engage disconnected youth under WIOA.  
And I think that also too, hearing from you as stakeholders and hearing from the community in general, this really gives us the opportunity to really look at how we leverage the resource – the existing resources that we have, in addition to looking at how we can possibly be more innovative and creative about our approaches.  
And that this population of individuals often times have disabilities and we want to make sure that we are working to our maximum level of efficiency and effectiveness to really embrace the changes that need to happen under WIOA.  And to really be inclusive in making sure that we are using our best processes as well as some of the best ideas that we often hear from you as stakeholders as well.  
So thank you so much for joining in on this webinar as well as others.  And thank you again to our colleagues both at Department of Labor, HHS, as well as to you as the stakeholders for working with us and for supporting these programs.  And I do look forward to partnering with you all.  So thank you so much.  
Jennifer?
MS. KEMP:  Thank you, Janet and Johan.  We're, again, very excited to be working with our federal partners very collaboratively on this.  
We are also working very closely with HHS on the efforts related to youth and in fact have a youth workgroup that's meeting after this webinar to talk about what we're hearing from you and how it impacts us across the three agencies.  So we will definitely be taking the information that you give us and chewing on it right away.  
In terms of session flow, again the department is really in the listening mode.  So we – if people pose questions we'll certainly be looking at them, but we won't be able to answer them in the chat feature today.  
We would also like you again to realize that what you're submitting will be analyzed very – will be analyzed very closely and will definitely inform the regs and our thinking around how to implement this terrific opportunity for youth.  
The three main programs that we're going to focus on in the conversation today – and this is slide six – is the YouthBuild program, the Job Corps program and the WIOA youth formula program.  
So I want to also thank Johan for going over a lot of the background in terms of how we got here.  WIOA is moving in a fast track.  The bill was just signed in July and here we are already engaging our stakeholders and moving forward.
There is a big focus within the legislation to work across agencies, which you're hearing right now.  There's a lot around promoting accountability.  There's a lot about fostering regional collaboration.  There's a lot about streamlining and strengthening the roles of the workforce development boards.  And a lot about enhancing services at the American Job Centers.  
And so all of this, of course, hinges upon youth as youth grow and acquire the skills that they need to be better equipped to work with the employers.  And so we're looking forward to talking about exactly what that means for youth.  
Another big focus of this legislation is a focus on high-quality training, which is incredibly crucial to disconnected, disadvantaged, opportunity youth – whatever phrase is popular for your community.  This also, of course, has a focus on unemployment and other jobseekers.  And also, a lot of changes, as Janet mentioned, for individuals with disabilities and a lot of opportunities there as well.  
Makes key investments in other programs, such as the migrant seasonal farmworkers and the Native Americans program.  It also does a lot to increase the performance and accountability across all the programs, including Job Corps.  And it also connects us more closely to apprenticeship – registered apprenticeship.  And we'll talk about that a little bit as we go through some of the youth work pieces.  Again, we're very excited to be connecting to registered apprenticeship.
So we are now at slide number nine.  Yay, the youth piece.  So at a very high level, some of the changes with the WIOA youth – and we're hearing some – (inaudible) – about this.  It does require a 75 percent out-of-school youth expenditure rate.  This is a change from 30 percent under WIA.  
There are five new program elements:  financial literacy, entrepreneurial skills training, services that provide labor market and employment information about in-demand industry sectors or occupations in the local area, activities that help youth prepare for and transition to post-secondary education and training, and education is offered concurrently within the same context as workforce preparation activities.  
And so a lot of these are new elements, although I think that a lot of this is already happening in the field.  So we're looking forward to more of a conversation around that as well, but I think a lot of that is already happening in the field.
And then the final thing I want to highlight related to the WIOA youth formula program before I turn it over to my colleague from Job Corps is the emphasis on a 20 percent work experience minimum expenditure.  This includes summer jobs, internships, pre-apprentice and on-the-job training opportunities.  So that's also very exciting for us to have a firm commitment and focus to employment.
So with that, I'm going to introduce Stephanie again and she's going to talk a little bit about the Job Corps.
STEPHANIE VICTOR:  Thanks, Jen.  Good afternoon or good morning, everyone.  I'm happy that so many of you could join us.  
I'm going to talk a little bit about the provisions related to Job Corps, just at a very high level.  The major changes affecting Job Corps are that it aligns the program with the core programs through reporting on the common performance indicators.  Job Corps is now tasked directly with providing opportunities that will lead to youth's successful careers and result in economic self-sufficiency.  
There's an increased emphasis placed on the establishment of community networks with employers, labor organizations, and state and local boards, in order to make Job Corps more effective.  And Job Corps – I'm sorry.  WIOA requires the department to collect more data on Job Corps operations and financial management in order to better inform Congress and the public on the program and its operation.
At this point I'd like to introduce Sanzanna and she's going to speak about YouthBuild.  
SANZANNA DEAN:  Thank you, Stephanie.  I'd like to take just a few moments to talk about some of the major changes to the YouthBuild program that are outlined in section 171 of the Workforce Innovation and Opportunity Act.  
And some of the most notable changes to the YouthBuild program include an addition of a fifth purpose to the program which emphasizes improving energy efficiency in public use facilities.  Also adding the six new performance measures which are aligned with the youth formula program, as noted in section 116 of the act.  
There have also been changes to the use of funds for YouthBuild programs, most notably the administrative costs have been reduced from 15 percent to 10 percent, and the allowable use of funds for community and public service – public use construction projects has been increased from 10 percent to 15 percent.  
And I'll turn it back over to Jennifer Kemp.
MS. KEMP:  Great.  Thanks, Sanzanna.  Thanks, Stephanie.
So now we get to dive into the questions, which we actually had fun crafting for you all.  We want to hear what you're excited about related to WIOA.  What delights you about the new law?  So we'll actually be quiet for a couple of minutes and we want you to go ahead and enter your thoughts into the – type into the chat feature.  
And so we are seeing things like people are excited about the financial literacy.  People are focused about the impact on career development.  People are excited about the changes to free or reduced lunch eligibility.  We're seeing excitement about the change in the out-of-school youth.  We are seeing excitement about the ages.  A lot about the ages.  
This is great.  (Pause.)  People are excited about the new elements.  People are excited about regional planning.  
MS. VICTOR:  People are very excited.
MS. KEMP:  Yeah.  (Chuckles.)  Summer jobs.  Age increase.  Changes in youth councils.  Entrepreneurial training.  It'll be really good to get some clearer definitions.  We're looking for some help with the definitions, it looks like.  The work funding experience.  (Pause.)
Keep those answers coming.  We're excited about many of the things on this list.  
MR. GONZALEZ:  And I want to point out that if the scroll was too fast, remember that we are going to consolidate all the different chat logs that are going to be before you today into one document.  And that document will be posted to Workforce3One, along with the recording and the transcript of everything that is said.
Also, we will be transitioning from this chat log to another chat log.  And when we do that, what you've typed in we will keep.  But if you're still in the process of typing something in, it will disappear and you will lose it.  So we'll give you a heads-up when we transition to a new chat log so you can copy and paste what you are currently typing in at that time.  
MS. KEMP:  We're also excited about the – (inaudible) – interagency collaboration.  The – (inaudible) – between the adult and youth programs.  This is great.  
So I think in about a minute we'll switch to the next question, so people can start – begin the transition.  Oh, someone used purple, age increase.  How does that work?  This looks great.  
So Gary, I think we'll go on to the next question.
MR. GONZALEZ:  So just to give you a heads-up, this is your yellow light.  If you're still typing, stop or slow down.  Copy what you've typed and then you can pasted it into the next chat log; because when we transition to the next question, this chat log will disappear and what you're typing in will also disappear.  So again, copy what you've already typed in or what you're still typing in so you can paste it into the next chat log.  
Jennifer?
MS. KEMP:  OK.  With that, the next question may be similar for some of you but there may be some different answers.  And that – the next question is, "What opportunities do you see WIOA for youth?"  So what opportunities are you seeing?  
(Pause.)  And again, as we get situated with this new question, which is, "What opportunities do you see for youth under WIOA," I would also like to remind you that if after this webinar you have some fabulous idea that you forgot to share, it's not too late.  We will happily get your ideas at our – in our email for WIOA, which is – Gary, would you give them the address, please, for WIOA?  
MR. GONZALEZ:  Sure.  The address that we have – or that I'm about to put before you – is a WIOA TA FAQ, which I can also then post the link to WIOA@dol.gov in just a moment.
MS. KEMP:  Great.  Thank you.  And we're getting a lot of responses here.  More work experience.  Strengthened collaboration.  Sector partnerships.  Financial literacy.  (Pause.)  Emphasis on career pathways.  Expanded workplace learning, including apprenticeship.  Fewer eligibility guidelines.  Flexibility in training and work experiences.  
And I'll share.  I'm just pulling a couple out at random.  It doesn't reflect my own beliefs or excitement.  I'm generally excited about the whole thing.  So it's not like I'm picking out the best; I'm just sort of summarizing what I'm seeing popping up the most.  And probably I'm looking at a slightly bigger screen than most of you too, so it's a little bit easier for us to read these here.  
OK.  We seem to be slowing down a little bit on that question, Gary.  So I think we'll give folks about one more minute to type in the opportunities they see.  (Pause.)
And the other thing I'm noticing is that some people are typing in quite a bit of information about what they're seeing and some people are just doing a couple lines.  And so both are good.  But if you can provide details during this chat phase, that's very helpful, especially as we get further along in our questions.  More detail might help inform us a little bit more in our rulemaking process.  
OK.  And so with that –
MR. GONZALEZ:  This is your yellow light.  Go ahead if you were still typing, stop typing, copy what you've typed in so far and that you haven't submitted so you can paste it into the next chat log that we're going to be bringing up in the next few seconds.  So we're going to give you a few seconds to copy what you're already starting to type; then you can paste it into the next chat log.
Jennifer?
MS. KEMP:  Great.  So – (chuckles) – and I'm laughing because I'm the world's slowest typer in the world, so for me to cut and paste takes a few minutes.  So I'm pausing here to give those of you who are also slow typers a second to catch your breath.
So the next question is, "What do you think is going to be challenging for you about implementing WIOA youth-related provisions?"  So again, what is challenging for you about implementing the youth-related WIOA provisions?  (Pause.)
And so some of you are giving us some great lines, like procurement or the 75 percent out-of-school, insufficient transition time.  Now, some of these, if there's more that you can say about that to give us a bigger feeling for what your concern is there, that would be helpful for us moving forward.  (Pause.)
So I see a lot of good – well, I don't want to say good challenges because what challenge is always good?  But a lot of challenges that are good for us to hear.  Particularly appreciative of the people who are expanding a little bit on the challenges, of which many of you are.  (Pause.)
Again, we're really closely looking at the comments here.  This is an opportunity for you all to share what's on your mind about WIOA.  As much as I would love to engage in dialogue with you all about some of these, that's not the role of this stakeholder webinar.  The real thing is for us to hear what's on your mind.  So we like seeing the questions; we just can't answer them right now.  (Pause.)
And a lot of the questions that you have are questions that we've also seen on other webinars, particularly around the performance.  So I hope that – I'm glad to see there's some synergy across the different webinars about what we're all thinking about.  (Pause.)
All right.  We might be slowing down a little bit on this question.  We'll give you another minute or two.  (Pause.)
OK.  As soon as I said we were slowing down, more came in.  (Pause.)  All right, Gary.
MR. GONZALEZ:  All right.  Again, this is your yellow light.  Slow down, copy what you're typing in right now so that you don't lose it when we transition to the next chat log.  We'll give you about 30 seconds so that you can copy what you typed in.  We're not going to short you on that, so –
MS. KEMP:  And if it gets lost, don't fear; there's the email address to send it to us at.  (Pause.)
MR. GONZALEZ:  So like a yellow light, this doesn't mean keep going.  (Laughter.)  It means slow down, copy what you're typing in – or what you've typed in – so you don't lose it.  And you have about 10 more seconds left.  And this chat is going to go away in 5, 4, 3, 2, 1.
Jen.
MS. KEMP:  Thanks, Gary.  So the next question is, "What can be improved for youth under WIOA?"  When we were putting that question together we were thinking as compared to WIA?  So what can be improved for youth under WIOA?  (Pause.)
So we are getting the question in the window.  And the question in the window is a slightly different question right now.  And now it's the right question that we asked in the beginning, which is, "What can be improved for youth under WIOA?"  We're seeing a lot there as well.  (Pause.)
OK.  I'm still here.  (Inaudible) – summarizing give you a lot of opportunity to reflect and to think about what can be improved for youth under WIOA.  We're still seeing a lot of great responses.  (Pause.)
So we see opportunities of the reporting requirements.  We're also seeing credentialing definitions that expands opportunities.  We're seeing lots around the performance piece, the flexibility for local areas – (inaudible) – on literacy/numeracy, employer incentives to hire youth.  
Seeing some agreement among the chatters, which is great.  Even though we can't respond to you, there's nothing that precludes you from chatting with each other.  So we're glad to see some people chatting with each other.  (Pause.)
Seeing questions about on-the-job training, how that's going to play out, but it's an opportunity.  (Pause.)  People like the separation of in-school youth and out-of-school youth, see that as an opportunity.  (Pause.)
OK.  We're still getting lots of responses.  And again, this is an opportunity for you to tell us what's on your mind.  Many people in this room – and I'm joined with some of my – many of my colleagues from our division – we would love to talk to you about these.  And we will, as I said in the beginning, be discussing your comments afterwards with our partners from Education and HHS.  
All right.  It seems like we're slowing down a little bit on this question.  So Gary, you want to give them a yellow light?
MR. GONZALEZ:  This is your official yellow light.  Start slowing down, copy what you're typing in so you don't lose it when we transition to the next chat log.  And we'll give you about 30 seconds or so to do that.  
And I'm going to ask that you let us know how the audio quality is through the computer speakers.  If the audio quality isn't optimal, you can always try closing down any other bandwidth or CPU-intensive programs.  And for anybody having an issue with audio through the computer speakers, I'm posting the phone line in the chat right now so that you have it so that you can dial in.  
MS. KEMP:  Awesome.  Thanks, Gary.  Did you want to be a traffic cop when you grew up?
MR. GONZALEZ:  I always wanted to be a traffic cop when I grew up.  I got the white gloves and everything.
MS. KEMP:  All right.  
MR. GONZALEZ:  And so we have about 15 more seconds.  As you can see, I highlighted in red the teleconference information in case you do need to dial in.  We do have capacity over the phone lines.  So we'll leave this up for another few seconds and I'll post that teleconference information in the next chat log, which will be coming up in the next few seconds.  
Jennifer?
MS. KEMP:  Great.  Thanks, Gary.  The next question will require you to think, I think, a little bit about what you didn't like about WIA and what we could have done a little bit better at the national office.  "So what regulations might have been clearer under WIA?"  
Oh, we've got a slightly different question up on the screen.  So I'm going to pause, give my friend Gary a second to – OK.  So we are ready to go.  So, "What youth regulations might have been clearer under WIA, and would you like to see them clarified under WIOA?"
So what regulations confused you under WIA?  Now, of course, not everything under WIA aligns with WIOA.  It's an opportunity for us to look at things differently, really a lot of opportunities in the new legislation.  But this'll give us some really good useful feedback for our regulation writing process.  
We're getting lots of useful information here.  Thank you.  Seeing a lot about the family of one, which is useful to get.  Again, I can't give you my commentary.  It's hard.  (Pause.)
Seeing a lot about in-school and out-of-school youth, a lot about credentialing.  Differences between Job Corps and WIA youth formula programs.  (Inaudible) – requirements.  (Inaudible) – IL definition of youth.  Mandatory follow-up requirements.  Oh, here's a really long one; thank you, Joanne (sp).
People are looking for some clarification of the differences between WIA and WIOA.  Soft versus hard exits.  (Pause.)  So family of one may not be relevant, the way they reach – (pause).
Keep them coming.  This is great.  Thank you, all.  (Pause.)  OK.  These are all great.
Again, in particular this question, if there's something you think about afterwards please, again, send it to our email address, WIOA@dol.gov, so that we can address it when we're considering the regulations.  (Pause.)
Thanks for keeping these rolling.  And I am going to – we see a lot of good stuff here and a lot of good challenges for us to consider – (inaudible).  So thank you, all.  
I'm going to give you a – I hate to do this, but I do have to keep this rolling.  So I'm going to give you two more minutes and we're going to move on to the next question.  (Pause.)
That was – we need to get – (pause).  OK.  It's your yellow light.  (Pause.)
MR. GONZALEZ:  And now we're going to be transitioning to the next chat in a few more seconds.  So again, pump your brakes.  Copy what you've typed in so you don't lose it.  
MS. KEMP:  OK.  Gary, you ready for the next question?
MR. GONZALEZ:  I am.
MS. KEMP:  So the next question has to do with the strategies that the field is going to use to increase the out-of-school youth – to meet the out-of-school youth expenditure rate.  So while Gary is pulling up that question – (pause, audio break).
So I'm sorry.  I get so excited about my list that I just kept going down it.  But there's actually a separate list that you all have looked at.  So this is actually a Job Corps-specific question.  "What new WIOA Job Corps revisions concerns you the most or you think will be the most difficult to implement and why?"  
So with this I'm going to turn it over to my colleague Stephanie, who gets to encourage you all as you chat.  
MS. VICTOR:  Chat more, please.  Data validation, I see coming in.  (Pause.)  Seeing some concerns about transition time.  Some questions about state employment records.  (Pause.)  
Oh, we're getting some more information here.  Thanks, guys.  This is much appreciated.  (Pause.)
I see a lot of concerns about performance and results.  Non-completer concerns.  More concerns about employment records.  Rural access for Job Corps.  Some interest in the GED testing and some online source.  And the community obligations to connect with Job Corps.  
I'm going to ask Gary to give you all the yellow light here.  
MR. GONZALEZ:  And this is your yellow light warning.  If we had the camera on, I'd break out my white gloves like a traffic cop.  Do a little dance.  It's Friday afternoon.  
So again, this is your yellow light.  I want to remind you, we are recording today's webinar.  We'll be posting that recording to Workforce3One along with the written transcript of everything that's been said.  And again, we are consolidating these chat logs into one document that will also be posted along with the recording and the transcript.  
So we have about 15 more seconds left.  Copy what you're typing in and paste what you've typed in, or what you're in the process of typing in, into the next chat log so you don't lose your work.  About eight more seconds left.  (Pause.)  And we're going to transition to the next question.
Stephanie?
MS. VICTOR:  The next question is also Job Corps focused.  And we would like to know, "How do you think the new Job Corps WIOA provisions line up with the existing effort to modernize the PRH?"  And if Gary starts dancing I will let you all know.  (Pause.)
Lots of questions about what I'm referring.  PRH is actually our policy handbook.  So those of you who are affected by it I certainly hope understand the reference.  (Pause.)
I don't see a ton of feedback on this one.  Give you all a few more seconds.  OK.  Gary?
MR. GONZALEZ:  Again, yellow light.  We are going to ask that you – if you're almost done, finish your thought.  Otherwise, copy what you're still typing so you don't lose it.  We're going to give you about 30 more seconds.  (Pause.)
All right.  Ten more seconds and we'll transition to the next question.  And we'll go ahead and key up the question now; but again, copy what you're typing so you don't lose it.  (Pause.)
Jennifer, back to you.
MS. KEMP:  Great.  Thanks, Stephanie and Gary.  So back to the question I wanted to get to before.  And that question is, "What strategies will you use to meet the increased out-of-school youth expenditure requirements?"  We want to hear from you about what strategies you might use to increase the out-of-school youth requirement – expenditure requirement, which is now at 75 percent.  
So it's a blank screen, which means people are definitely thinking about what they're going to do here.  We have some co-enrollment.  We need clearer definition of out-of-school youth first.  More work experience.  Co-enrollment definitely I'm seeing.  Work experiences.  Use on-the-job training programs.  (Pause.)  More time spent on soft skill life training.  Better RRP and TA to get better vendors.  Increase employer buy-in.  
Again, I'm just randomly picking what's flashing; it doesn't indicate, like, a preference.  It's just to keep us flowing.  (Pause.)
Some partnerships, which – partnering with – (inaudible).  Partnering with other parts of WIOA.  Targeting the older 22-to-24 population.  We're hearing that one person is currently at 70 percent of out-of-school youth already, so we know that there are models in the field where this is being done.  Increase online training options that help rural youth with transportation issues.  
There's a question there that we cannot answer right now.  But if you have questions about this specific, there are FAQ sheets at the DOL.gov/WIOA website that can answer some of your specific questions.  Then again, you could send something into our web mailbox, WIOA@dol.gov, and we can answer some of those questions.
Seeing partnering with juvenile – (inaudible) – court referrals.  So I'm going to give you guys just another moment or two.  (Pause.)  More outreach activities.  More hands-on training.  This is great.  
So in about another minute we'll be switching to another formula-specific program and then we'll be turning it over to Sanzanna for our YouthBuild-specific program question.  Giving you a preview.  (Pause.)
All right.  Still a lot of conversation flowing, but I'm looking at our time and – keep us moving.  
MR. GONZALEZ:  So you have about five more seconds left.  Finish up your thought and we're going to be transitioning to the next chat right now.  
MS. KEMP:  OK.  For all you slow typers out there, I'm really sorry.  Next, WIOA youth formula question that we're going to address is, "What steps should the department take to ensure that the youth perspectives and expertise are integrated to youth programs, including youth committees in the local area?"  
So one of the changes that we did not highlight in our initial list was that youth councils are no longer a required element under WIA – WIOA.  Youth (standing ?) committees are optional.  So we want to hear from you about what steps the department should take to ensure that youth perspectives and expertise are integrated into youth programs, including the youth committees at the local level.  
So we're getting comments like requiring youth boards, using cash incentives, youth voice on the WIB, having youth on local boards.  Please clarify the question.  All right.  So the question is, what could be done to ensure that the youth perspective and expertise that are integrated into youth programs at the local or state level?  (Pause.)
So we're seeing some of the basics of engaging youth, which is feeding them to get them to come.  And we also want to know how we can keep the youth expertise involved at the local level.  We're getting some good feedback here.  I'm also going to give you the one-minute mark.
MR. GONZALEZ:  So you always have the opportunity.  We're going to leave the webinar room open.  If you aren't able to finish your thought after we wrap up today's session, you'll still have the ability to type in your thoughts within the webinar room itself.  
But as you can see, at the top middle of your screen you have the DOL.WIOA@dol.gov email address that you can always send your comments to after we've wrapped today's webinar and after you've exited the webinar room itself.  But we will leave the webinar room open for further comments.  
We are not quite at the end; we do have a few more questions to put before you.  But again, after we wrap up and you're still within the webinar room, you still have the opportunity to type in your thoughts and you still have that DOL.WIOA@dol.gov email address at your disposal.
So we are going to be transitioning to the next question in just a few more seconds, so stop tying.  Copy what you've typed in so you don't lose your work.  
MS. KEMP:  Great.  And our next questions are going to relate to YouthBuild.  And so I'm going to turn it over to my colleague, Sanzanna.
MS. DEAN:  Thank you, Jennifer.  So I'd like to request feedback on a current requirement in the YouthBuild program, which is the restrictive covenant that currently requires that any funds used to build or rehabilitee housing under the YouthBuild program have a covenant for a period of 10 years that restricts the youth of that property, specifically to low-income, homeless individuals or families.  
So that covenant period is currently 10 years, but the department is seeking your feedback today on the possibility of considering a shorter restrictive covenant period and we'd like your feedback.
And I hear that I was a little choppy there.  So I'll give just a quick overview again that the department is considering a shorter restrictive covenant period for YouthBuild programs, which is currently 10 years, on any funds that are used to build or rehabilitate YouthBuild housing.  We are considering a shorter period and would like your feedback on what that might look like.  (Pause.)
OK.  I see some feedback from YouthBuild grantees about 10 years with some obstacles around the 10 years, which is good.  And we'd like your feedback on what might work.  If not 10 years, then what should it possibly look like?  (Pause.)
OK.  Any more feedback?  Keep it coming.  Support shortening the covenant period.  OK.  A couple more in the opposite direction, says is should be increased versus decreased.  OK.  We see two to three years.  Five years might be easier.  Even one to two years.  So this is really good feedback for us.  
And we are moving very closely to the end of our session today, so I'm going to take Gary's role and give you the yellow light and just a few more seconds to get questions.  But any feedback on moving from a 10-year period to a shorter period, what you think that might look like.  (Pause.)
OK.  So I think that's pretty much it for our comment period.  Thank you to all of you that commented on all of our questions.  I'm going to turn it back over to Jennifer.  
MS. KEMP:  Great.  Thanks, Sanzanna.  Thanks, Stephanie.  We're having a lot of thoughts about the dancing trends of the day in the room.  And so as you enter into your weekend and you're dancing the night away and you think about WIOA and you think about something you want us to know, remember we can still – (inaudible).
So as an aside – in fact, we have listed a couple of technical assistance tools and resources that we referred to throughout today's webinar.  We're really excited that so many of you joined us and that so many of you were active participants.  
There are Department of Labor resources up there, including the WIOA email that we referenced, which I'm looking at was up there.  I may have misquoted it at times.  So please, it's DOL.WIOA@dol.gov.  Again, DOL.WIOA@dol.gov.  
We also have a resource page where you can stay up-to-date with what's going on.  Also, some of you had some questions that were somewhat specific that I do know the answers live on that page, so you can check that out.  
There's the Department of Ed's resources as well are up on that page.  And we will be working with the Department of Health and Human Services to get their resources up-to-date too.  
So on the next slide we also talk a little bit about some of our upcoming events.  And we will continue our stakeholder engagement.  We do have a couple more webinars scheduled for next week.  
And we will also be holding stakeholder engagement via town halls in the coming weeks.  And so we have six regions and the stakeholder engagements will reflect the six regions.  So you will – if you live close to some of those locations – San Francisco, Chicago, Dallas, Atlanta, Philadelphia or Boston – you can tell us what you think in person.  That would be good as well.  
So I want to thank everyone for participating.  I think that Gary gets the last word on these things.  And I'm going to look to Gary.  
(END)
The WIOA Stakeholder Consultation Series:  Services to Disconnected Youth
Page 16 of 16
Friday, September 5, 2014

